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Collaborations with Other Committees Workgroup Update 

Workgroup Members: Emma Oshagen, Gwen Wilson, Raja Mitry, Delphine Brody, Will 

Rhett-Mariscal 

Meetings: July 30, 2013 

Activity 3: Continue to monitor the California Reducing Disparities Projects (CRDP) in 

partnership with the Office of Health Equity (OHE). 

a. Consider stakeholder input and make collaborative recommendations 

regarding policy implications to incorporate effective practices for diverse 

communities. 

b. Monitor California MHSA Multicultural Coalition (CMMC) activities and 

analyze findings. 

Progress:  

 At the July 30, 2013 workgroup meeting, Kimberly Knifong, OHE, Stacie 

Hiramoto, CMMC and Ruben Cantu, California Pan Ethnic Health Network 

(CPEHN), provided the workgroup with updates on their respective agency 

and/or the groups’ activities. 

 The OHE, CMMC and CPEHN, agreed to work collaboratively with the CLCC 

and with other Workgroups to complete Charter Activity Number 3. 

OHE Highlights: 

 The OHE is comprised of three units: Community Development and Engagement 
Unit, Policy Unit, and the Health Research and Statistics Unit. The OHE’s Deputy 
Director is appointed by the Governor or the State Public Health Officer, and is 
subject to confirmation by the Senate. The Deputy Director of the OHE reports to 
the CDPH Director and works closely with the Department of Health Care 
Services.  

 The OHE is in the process of establishing a 26 member Advisory Committee. 
The OHE Strategic Plan is due on July 1, 2014.  This plan will be updated every 
two years.  

 The OHE is working to establish an Interagency Agreement (IAA) with the 
Department of Health Care Services.  The IAA has a focus area within the IAA 
related to data. 

 OHE has oversight of the California Reducing Disparities Projects (CRDP).   
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CPEHN Highlights: 

 The Five CRDP Population Reports have been completed. The Strategic Plan 
will incorporate findings from the Five CRDP Strategic Population Reports.   

 The Strategic Plan has been submitted to the OHE and is in final review by 
Agency.  After approval, the plan will be forwarded to government entities for 
review. There will be a two week advance copy review period 30 day public 
comment period.   

 The MHSOAC and other selected entities will receive advanced copies of the 
approved draft strategic plan after Agency approves.  

 CPEHN is planning to hold three community forums to obtain public input. 

 CPEHN and the MHSOAC will reach out to one another to discuss lessons 
learned from holding MHSA Community Forums. 

 CPEHN plans to use a multi-faceted approach to outreach to unserved, 
underserved and inappropriately served community throughout California. 

 Ruben provided his contact information to the meeting attendees to send him 
outreach strategy suggestions. 

 The Governor’s Budget Act of 12/13 intends to provide OHE $15 million per year, 
for a total of $60 million in MHSA funds for CRDP Phase II.  This appropriation 
may be expended without regard to fiscal year. OHE has a total of $30 million at 
this time for implementation and evaluation of community defined practices. 

CMMC Highlights: 

 The CMMC is comprised of 30 non-government employee members. 

 The CMMC’s primary goal is to work towards the integration of racial, ethnic, 
cultural, and linguistic competence into the public mental health system.  
Additionally, the CMMC will coordinate and support the work of the five Strategic 
Planning Workgroups (SPW’s) of the CRDP. 

 The CMMC holds quarterly meetings that are open to the public.  The 2013 
CMMC Meeting Calendar was distributed to the attendees. 

 There are five CMMC committees: Emerging leaders, Administration, Strategic 
Plan, MHSA Assessment committee (MAC) and Ad Hoc Policy. 

 A list of CMMC deliverables will be sent to the MHSOAC staff for distribution to 
the workgroup members. 

 CMMC has launched their website.   
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Activity 7: Monitor the statewide collection of disparity data. 

Progress:  

 Dr. Debora Paterniti and Dr. Oanh Meyer, UC Davis Center for Reducing Health 
Disparities will provide an update on the MHSA Reducing Disparities in Access to 
Care Contract/Study to the CLCC at the August 21, 2013 meeting. 

 The Workgroup developed a draft list of the unserved, underserved and 

inappropriately served communities.  This list will be a living document. The 

workgroup will attempt to determine in what regions of California the identified 

communities reside.  

 Staff provided the workgroup with the current threshold language list to cross 

reference with the previous list. 

 Collaboration between this Workgroup and the CMMC, OHE and CPEHN is 

ongoing.  They provided updates at the July 30, 2013 workgroup meeting and will 

be invited to future workgroup meetings to provide input and updates regarding 

their deliverables. 

Activity 6: Communicate progress in reducing mental health disparities to continue to 

build collaboration in access, quality and services. 

 Due to time constraints, this activity was not discussed. 

 

 

 


