
Collaborations with Other Committees’ April 9, 2013 Notes 

 

Activity #3 “Continue to monitor the California Reducing Disparities Projects 

(CRDP) in partnership with the Office of Health Equity (OHE). 

a. Consider stakeholder input and make collaborative 

recommendations regarding policy implications to incorporate 

effective practices for, by and of diverse communities. 

b. Monitor California MHSA Multicultural Coalition (CMMC) activities 

and analyze findings”. 

Kimberly Knifong, OHE provided an overview and update on the CRDP: 

 CRDP Strategic Plan is in 3rd draft form and will be reviewed by Agency and 

CDPH the week of April 15th 

 Strategic Plan is the Blueprint for (framework) for the CRDP Phase II   

 Minor changes were suggested - adding a table of contents 

 CPEN- which is the contractor for the Strategic Plan will post the final version on 

website, send via email for feedback for 30 days. 

 OHE will also post the plan 

 CPEN will make changes based on input received 

 Agency will approve the final version 

 Hope to put strategic plan in print by May or June 

 

 CMMC minutes were sent to the workgroup by staff 

 Workgroup will review minutes CMMC minutes for 2013 and identify any gaps as 

they relate to disparities 

 Workgroup may summarize and present findings to the CLCC and possibly the 

Commission 



 Outreach to broader public (How?)  Survey Monkey, Word of mouth 

 CMMC has 5 subgroups.  Workgroup members may attend these meetings 

 MHSA Assessment- Disparities 

 CRDP – Disparities Strategic Plan 

 Stress partnership not oversight – collaboration 

 This is identified in CLCC Charter Activity #6 “Communicate progress in 

reducing mental health disparities to continue to build collaboration in 

access, quality and services” 

 MOU’s – Gwen will send staff Past history grid 

 Staff will research past CLCC meeting that discussed disparities 

 Develop recommendation via email 

 Possibly review and discuss UC Davis Reducing Disparities Report. 

 


