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•	 MHSA Administrative Funds 

– History 
  

– Current Funding Level 
• Number of current MHSA Administrative-funded positions with descriptions of responsibilities 

– Mental Health Loan Assumption Program (MHLAP) 
– WET Program 
– Shortage Designation Program 

• Other activities with MHSA Administrative funds 
– $196,000 one-time appropriation 
– $2 million on-going appropriation 
– Proposal via Spring Finance Letter 

• Contact Information 
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Office of Statewide Health Planning and Development's (OSHPD) Mental Health Services Act 
(MHSA)) Administrative Funding Historyy and Current Level (	 g 

2008‐09 2009‐10 2010‐11 2011‐12 2012‐13 1/2/ 2013‐14 3/ 2014‐15 4/ 

Mental Health Loan Assumption Program 
(MHLAP) Admin 220,205 381,563 510,716 466,315 587,067 673,000 673,000 

Pro Rata (Allocated by Dept of Finance to 
Special Funds) 0 0 31,252 235,856 44,844 365,000 619,000 
Shortage Designation Admin 55,417 78,921 106,522 113,814 130,350 135,000 135,000 
Workforce Education and Training Admin 0 0 0 0 103,000 112,000 442,000 
Evaluation Contract 0 0 0 0 0 196,000 0 
Peer Employment 0 0 0 0 0 2,000,000 2,000,000 
Total 275,622 460,484 648,490 815,985 865,261 3,481,000 3,869,000 

MHLAP Personnel Years 5/ 1.2 2.7 3.3 3.2 4.1 6.0 6.0 

MH Shortage Designation 5/ 0.5 1.0 1.0 0.8 1.0 1.0 1.0 

WET Personnel Years 5/ N/A N/A N/A N/A 1.0 1.0 4.0 

Total Personnel Years 5/ 1.7 3.7 4.3 4.0 6.1 8.0 11.0 
1/ 2.0 MHLAP positions were added in 2012‐13 with an effective date of 10/1/12 
2/ In July 2012, following the reorganization of DMH, all other MHSA WET programs were transferred to 

OSHPD. WET resource history information is unavailable prior to FY 2012‐13. 
3/ In 2013‐14, OSHPD received a one‐time appropriation of 196,000 to develop the WET New Five Year Plan and $2 million annually 

for Mental Health Peer Support Training 
4/ In 2014‐15, OSHPD is requesting 3.0 positions and $330,000 through a Spring Finance Letter to support the new Five‐Year Plan. 

The Spring Finance Letter is being reviewed by both Legislative Budget Subcommittees 
5/ Personnel Years includes filled positions from 2008‐09 through 2012‐13. Authorized positions are identified in 2013‐14 and 2014‐15. 
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Mental Health Loan Assumption Program 
•	 6.0 PYs to administer program 6.0 PYs to administer program 
•	 General Responsibilities 

–	 develops, administers, implements, and evaluates program 
– ensures program operations are in accordance with regulations/statute
 

– oversees application intake procedures to CalREACH
 

–	 conducts meetings with Selection Committee to determine eligibility 
–	 drafts, reviews, approves and monitors contractual agreements 
–	 serves as liaison to Foundation’s awardees, applicants, general public, and facilities 
–	 drafts program reports and outcomes; prepares statistical and written reports 
–	 plans directs and oversees marketing and outreach activities plans, directs, and oversees marketing and outreach activities 
–	 develops and implements standardized monitoring tools and evaluation procedures 
–	 coordinates budgetary updates including administrative adjustments, mid-year projections and 

budget change proposals 
•	 MHLAP increases and retains mental health professionals working or volunteering in the hardest to 

fill and retain positions within the Public Mental Health System 
–	 For FY 2013-14 2,124 applications were received and 1,320 applicants totaling $10,678,149 

were awarded 
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Workforce Education and Training Program 
•	 1.0 PY to administer WET program 
•	 General Responsibilities 

–	 Subject matter expert regarding MHSA WET Program 
–	 Monitors and reviews current and future five-year plans 
–	 Serves as liaison and provides technical assistance to contractors, counties, stakeholders and advisory 

committee members, pubic mental health agencies, and service providers 
–	 Develops and monitors statewide contracting program activities 
–	 Evaluate and documents outcomes  

Shortage Designation Program 
••	 1 0 PY to administer mental health professional shortage area designations 1.0 PY to administer mental health professional shortage area designations 
•	 General Responsibilities 

–	 Processes Mental Health Professional Shortage Area (MHPSA) applications 
•	 2009 through end of 2013, 138 MHPSA applications received 

–	 Provides technical assistance to county mental health officials, community clinics, and clinicians 
regarding the process of applying for MHPSA designations 

• 2009 through end of 2013, over 1,200 instances of technical assistance provided 
– Collaborates with county officials and communities to apply for MHPSA designations on their behalf 

•	 As of December 2013, there are 153 MHPSA’s in California covering 5,967,314  Californians 5 
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Evaluation Contract: $196,000 (FY 2013-14 Budget) 
••	 One Time Appropriation One-Time Appropriation 
•	 OSHPD contracted for assistance in conducting a statewide assessment of the 

workforce, education and training needs of California’s public mental health system. 
•	 Deliverables included: 

–	 Analysis of current statewide WET administered programs 
–	 An analysis of county-reported WET needs assessment 
–	 An analysis of feedback received during OSHPD-led stakeholder engagement 
–	 An analysis of workforce supply and demand including estimates of long-term 

workforceworkforce needsneeds 
–	 A literature review of information currently available on public mental health 


workforce shortages and corresponding educational and training capacity
 

•	 The findings from the needs assessment had a large impact in evaluating existing 
statewide WET strategies and assessing future WET statewide priorities which 
OSHPD then used in the development of the WET Five-Year Plan 
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Peer Employment: $2 million (FY 2013-14 Budget) 
••	 On going Appropriation On-going Appropriation 
•	 For training in crisis management, suicide prevention, recovery planning, targeted 

case management assistance, and other related peer training and support functions to 
facilitate the deployment of peer personnel as an effective and necessary service to 
clients and family members 

•	 Purpose of RFP: 
–	 Develop and document career pathways for positions employing Peer Personnel 
–	 Establish/Expand an educational or training program 
–	 Increase the total number of Peer Personnel empp yloyed in the Public Mental 

Health System by recruiting and retaining Peer Personnel in identified entry-level 
positions 

•	 In April 2014, OSHPD awarded 4 contracts totaling $1,893,141 
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Additional Staffing: $330,000 in FY 2014-15; $306,000 through FY 2017-18; $296,000 in FY 2018-19 
• 	  Propposed via Sppringg Finance Letter 
•	 Requests additional Mental Health Services Fund expenditure authority to fund three five-year limited-

term positions 
–	 Positions (one Health Program Specialist I, Staff Services Analyst, Office Technician, respectively) 
–	 Responsibilities (5 of 7 programs are new or substantially different) 

•	 Amend existing WET regulations 
•	 Gather feedback, develop Request for Proposals, monitor contracts for compliance 
•	 Plan, develop, implement and evaluate new programs and initiatives 

–	 Recruitment and Retention, Consumer and Family Member Employment and Evaluation 
–	 Development, implementation, and reporting of comprehensive outcomes-tracking 

methodologogies 
–	 Continuous and systematic monitoring and evaluation of local, regional and statewide 

WET activities as described above 

FY 2014 15 FY 2015 16 FY 2016 17 FY 2017 18 FY 2018 19 

Positions 3.0 3.0 3.0 3.0 3.0 

Personal Services $235 $235 $235 $235 $225 

Operating Expenditures 95 71 71 71 71 
Overhead (16) (16) (16) (16) (6) 

Total Expenditures $330 $306 $306 $306 $296 8 
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Lupe Alonzo-Diaz
 

Deputy Director 

Healthcare Workforce Development Division
 

Office of Statewide Health Planning and Development 
400 R Street, Suite 330400 R Street, Suite 330
 

Sacramento, CA 95811-6213
 

(916) 326-3700 (tel) 
(916) 322-2588 (fax) 

Lupe.Alonzo-Diaz@oshpd.ca.gov
 

www.oshpd.ca.gov
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